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WHITE-COLLAR SALARIES IN PRIVATE 
GOODS-PRODUCING INDUSTRIES, MARCH 1990 


WASHINGTON -- The U. S. Department of Labor ‘'s Bureau of Labor Statistics 
has issued the results of its nationwode white-collar pay survey of the private 
goods-producing industries, conducted in March 1990. Average salaries reported 
ranged from $11,522 to $119,670 a year, reflecting the wide range of worker 
duties and responsibilities surveyed in the mining, construction, and manufacturing 
industires. 


Average salaries caong the 32 occupations surveyed in March 1990 varied widely by skill and expertence. Seginning 
accountants and engineers, for cxsaple, averaged $24,723 and $31,412 a year, respectively, while the top level accountants (VI) 
averaged $73, 097--$2,451 above the conpereble level of engineers (VI). Salaries for the highest level of engineer surveyed 
(level VIII) averaged $83,514. Other jobs also had wide pay differences azong the levels studied, with average salaries ranging 
from $11,522 to $22,312 for four levels of general clerks and from $19,850 to $32,830 for five levels of secretaries. 


The March 1990 survey reflects changes introduced in 1986 to broaden coverage of the Bureau's National Survey of 
Professional, Adwinistretive, Technical, and Clerical Pay (PATC) to sore industries and to saaller establishments by conducting 
the survey in two segments on @ biennial cycle: The service-producing industries in 1989 and the goods-producing industries in 
1998. “The 1990 survey findings will be combined with updated information from the service-producing establisheents studied in 
1989 for use in seking annual pay comparisons between Federal white-collar workers and their counterparts in private industry. 


In conducting the white-collar pey survey, the Bureau of Labor Statistics carries out its responsibility under the Federe! 
Pay Comperebility Act of 1870. The Suresu prepares a list of saaple establisheents and collects, tabulates, and reports the 
salary date. The survey coverage, however, is the responsibility of the President's Pay Agent. 


The Pay Agent--the Secretary of Labor and the Directors of the Office of Personne] Management and the Office of Management 
and Gudget—specifies the geographic scope of the survey, the industries to be surveyed, the siniaua establishment size to be 
included, and the survey occupations. The Agent also formulates comparability procedures, uses the survey resuits to develop 
statistical paylines, and recommends comparability pay adjustments to the President. This division of responsibility between 
the Guresu and the Pay Agent began with the Federal Salary Refore Act of 1962, the first formal expression of the principle of 
pay conperability for Federe! white-collar employees. 


Two survey occupations introduced in 1989, personne] specialist and personnel supervisor/sanager, were surveyed for the 
first time in goods-producing industries in 1990. The drafter occupation was sodified in 1990 to include computer assisted 
drafter positions. 


Average Salaries, Merch 1990 


Annual salaries of accountants averaged from $24,723 at level | to $73,097 at level VI in March 1990. Salaries of 
auditors ranged fron $28,622 for beginners (level I) to $48,999 for team leaders on complex audits. Salaries for chief 
accountants were published for levels I-11] of a five-level series. Level | salaries averaged $43,353 a year compared with 
$72,068 at level III, which includes workers delegated extensive responsibility for directing complex accounting progress. The 
level designations among survey occupations are not always synonymous; for example, chief accountants levels I! and II are 
comparable to skill levels ¥ and VI for accountants. The accountants, chief accountants, and auditors included in the survey 
had at least bachelor's degrees in accounting or the equivalent in education and experience. 


Personne] specialists and personne] supervisors/managers were newly surveyed occupations in goods-producing industries. 
Average annual salaries for personnel specialists ranged from $26,344 for trainees at level | to $71,262 for experts at level VI 
having full technical responsibility for developing personne] policies and procedures. Salaries for personne] 
supervisors/managers avereged $47,085 a year for first line supervisors of moderately complex personne] areas (level 1) to 
$92,676 for managers of complex personne] functions (level IV). Personne) directors 1, who administer complete conventional 
rr aaah covering 250 to 1,000 workers, averaged $45,032 a year, compared with $97,381 for level IV, the highest 
publishable level. 
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Average annual salaries of computer programmers ranged from $27,861 for trainees at level | to $34,425 for fully qualified 
workers at level II] who are responsible for solving moderately complex computer programming probless. 


Computer systems analysts | averaged $34,863 a year. This level included workers who are familiar with systems analysis 
procedures and are working independently on routine problems. Systems analysts V, the highest level surveyed, averaged $69,520 
a year. At this level, systems analysts are top technical experts, developing broad unprecedented computer systeas or 
conducting critical studies central to the success of large organizations having extensive technica) or highly diversified 
computer requirements. Systeas analyst supervisors/sanagers were classified according to the technical level of their staff and 
the level of thetr supervisory and senagerial responsibilities. First-line sanagers of staff performing conventional systess 
analysis averaged $55,630 a year. Those at the highest level surveyed, who direct a staff of more than 30 employees through at 
least two subordinate levels of supervisors, averaged $87,388. 


Attorneys included in the study (a]] having at least LL.8. degrees and bar seabership) were eaployed in the legal 
departaents of establishments other than law fires. Attorneys classified at level I, having little or no experience, averaged 
$46,760 per year. Those aeeting the requirements for level VI, usually employees at the leve] imsediately below the genera! 
counse! in a fire with an extensive lege) program, had salaries averaging $119,670 a year. 


Suyers were classified in four levels according to the complexity of the goods and services purchased. Those at level |, 
who purchased commonly available ‘off-the-shelf’ {teas from local sources, averaged $23,935 a year. Level IV buyers, © 
responsible for purchasing technically complex, often custon sede iteas, averaged $45,932 @ year. 


Salaries for the seven levels of chemists presented ranged fron $28,798 a year at level I to $85,676 at level VII. Level | 
includes chenists with et least « bachelor's degree in chemistry; leve) VII chemists either direct a research program in 
chemistry or act as researchers or consultants on projects of exceptional difficulty. 


Annual salaries for the eight levels of engineers studied averaged from $31,412 for recent graduates at level | to $83,514 
for senior engineering senagers and researchers at level VIII. Slightly sore than one-half of the engineers were independently 
performing conventions) engineering duties at levels II] and IV. Salaries averaged $41,157 a year for level II] and $49,195 « 
yeer for level IV. 


* Registered nurses, providing professiona) health care in establishaents surveyed, were paid an average of $26,063 at. level 
I and $39,974 at level III. Most of the registered nurses surveyed were found in level I], where salaries averaged $30,910 a 
year. 


Salary data for technical support occupations cover computer operator, drafter, engineering technician, licensed practical 
nurse and photographer. Salaries for this group of occupations ranged from $16,577 for computer operators | to $37,036 for 
engineering technicians V. 


Among the 26 clerical levels for which data are shown in the accompanying table, average annual salaries ranged fros 
$11,522 for general clerks I to $32,552 for purchasing clerks/assistants IV, the highest of a four level series. Averages for 
11 of the clerical levels ranged from slightly over $20,000 to nearly $33,000; 12 varied from $15,000 to $20,000; and 3 fell 
below $15,000. 


Changes in salary levels 


Que to overlapping coverage of the 1988 and 1989 surveys, results of the 1990 white-collar survey cannot be compared 
with the earlier findings. However, the Bureau's Employment Cost Index indicates that wages and salaries for a)) white-coller 
occupations in private industry, excluding sales, increased approximately 4.5 percent a year between March 1988 and March 1990. 
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Technical note 


The March 1990 white-collar pay survey covered private industry establishments employing 50 workers or more and primarily 
engaged in mining, construction, and manufacturing. A probability sample of these establishments was selected to represent a)] 
metropolitan and nonastropolitan areas of the United States, except Alaska and Hawaii. For additional detail on the method of 
the survey and the occupational definitions, see BLS Bulletin 2347, ‘White-Collar Pay: Private Service-Producing Industries, 
March 1989.° Occupational definitions also are available free from the Office of Compensation and Working Conditions, Bureau of 
Labor Statistics, Washington, 0.C., 20212 


A comprehensive bulletin on the March 1990 survey wil] be issued this November. In addition to providing sore detaiied 
nationwide information based on the full survey coverage, it will report on mean, median, and middle-range salaries by 
occupational level. OCata also will be presented separately for setropolitan areas as a group, for establishment size 
categories, and for selected manufacturing industries. An appendix to the bulletin will present the combined data from the 1990 
and 1989 surveys that were sent to the President's Pay Agent on August 3, 1990, for Federal pay comparability purposes. 


The March 1991 survey is scheduled to cover service-producing industries; goods-producing industries and State and local 
governaents will be surveyed in 1992. 
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PRODUCER PRICE INDEXES--JULY 1990 


Data in this release are based on prices reported as of 
mid-July, before the outbreak of the recent disturbances in the 
Middle East. 


WASHINGTON -- The Producer Price Index for Finished Goods 
edged down 0.1 percent seasonally adjusted from June to July, the 
Bureau of Labor Statistics of the U.S. Department of Labor has 
reported. The index increased 0.2 percent in June and 0.3 
percent in May. The Intermediate Goods Price Index showed no 
change in July following slight declines in each of the 2 
preceding months. Crude material prices, which dropped 2.4 
percent in June, increased 0.6 percent in July. 


Among finished goods, consumer food prices were unchanged 
after a small decrease a month earlier. The energy goods index 
declined for the sixth consecutive month, although the July 
decrease was smaller than any of its predecessors. After a 
substantial advance in June, the index for finished goods other 
than foods and energy edged down 0.1 percent. 


Before seasonal adjustment, the Producer Price Index for | 
Finished Goods moved up 0.1 percent in July to 118.0 (1982=100). 


From July 1989 to July 1990, the Finished Goods Price Index 
rose 3.4 percent. During the same period, consumer food prices 
advanced 5.0 percent, the energy goods index fell 0.9 percent, ~ 
and prices for other kinds of finished goods moved up 3.6 
percent. Prices received by domestic producers of intermediate 
goods rose 0.4 percent from July 1989 to July 1990, while the 
Crude Goods Price Index was 2.6 percent lower than a year 
before. 
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LABOR DAY STATEMENT 
BY LABOR SECRETARY DOLE 


WASHINGTON -- Following is the 1990 Labor Day Statement by 
Secretary of Labor Elizabeth Dole: 


Americans take justifiable pride in the material progress of 
our nation. No group has contributed more to that progress than 
the working men and women who are our greatest asset and most 
precious resource. The fruits of their labor are evident in our 
roads, bridges and dams; in our houses, hospitals and 
skyscrapers; in the vehicles we drive and the appliances we use 
-- indeed, in all the products, goods and services that go to 
make up the world's biggest and most dynamic and diverse economy. 


Past achievements, however, do not assure future progress. 
To keep America moving forward, socially and economically, we 
must build a quality workforce by emphasizing education and 
training for young people and for those already in the labor 
force. We must insist that the workplace be as safe as it can 
be, and vigorously enforce the occupational safety and health 
laws. And we must embrace cooperative labor-management 
initiatives that give workers a greater voice in the decision- 
making process. 


With these as our workplace priorities, we can be confident 
of America's ability to compete and to prosper in a global 
economy that combines unprecedented challenge with unprecedented 
opportunity. And we can assure that the working men and women 
who contribute so much to the strength and weeanaty of our great 
nation. share fully in its rewards. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Labor Department awarded more than $69 million for 
training and employment services and technical assistance for 
migrant and seasonal farmworkers and their families. The funds 
will support programs from July 1, 1990 through June 30, 1991. 


# # # 


Through grants awarded by the U.S. Labor Department, migrant 
and seasonal farmworkers and their families are provided training 
and other employment-related services, including classroom 
training, on-the-job training, work experience and support 
services. 


# # # 


Support services offered to migrant and seasonal farmworkers 
and their families under grants funded by the U.S. Labor 
Department include day care, health care, legal aid, 
transportation assistance, and food and housing in emergency 
situations. Other services include technical assistance, housing 
and emergency relief. Public and private nonprofit institutions 
furnish these services through grants awarded by the U.S. Labor 
Department. Grants of more than $69 million were awarded for 
these and training and employment services for the period July 1, 
1990, through June 30, 1991. 


# # # 





